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General Employer Action Plan

Educational Foundation of Ota Kokusai Gakuen will start the following action plan in order to
create an employment environment where each faculty member can fully demonstrate

his/her abilities and achieve a good work-life balance.

Description
1. Period
Three years
from June 1, 2021 to March 31, 2024
2. Details
Goal 1: Provide information and awareness of various systems such as maternity leave,
childcare leave, and nursing leave.
Measures:
June 2021 Provide consultation on leave related to pregnancy and childcare.

June 2022 Change employment regulations in accordance to legal revisions, etc.

Goal 2: Implement measures to promote the use of annual paid leave.
Measures:
June 2021 Provide consultation on paid leave, etc.
June 2022 Change employment regulations in accordance with legal revisions,

etc.

Goal 3: Provide information to change school employees’ fixed sense of gender roles.
Measures:
June 2021 Correction of gender-based division of roles
June 2021 Provide consultation on gender and work
July2021  Publicize understanding and awareness of unconscious bias regarding

gender, etc.

June 1, 2021
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